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Boxgrove and Kidbrooke Park Primary Schools and Kidbrooke 
Park Learning Centre 

 

Equality policy 
 
Our commitment to equality 
Schools can have a major influence on the attitudes of society and of those we educate. We are in 
a powerful position to bring about change for the good. We aim to give confidence and promote 
awareness of the valuable contributions of all members of our society. Within the philosophy of 
the school it is recognised that all children are entitled to full access to the curriculum regardless 
of any of the nine protected characteristics. We believe that the diversity of Greenwich is one of our 
greatest assets and should be celebrated and valued.  
 
Our schools ‘have due regard to the need to’: 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by 
the Equality Act 2010. 

• Advance equality of opportunity between people who share a protected characteristic and those 
who do not. 

• Foster good relations between people who share a protected characteristic and those who do not. 
 
Our schools ensure that they do not unlawfully discriminate in respect of the following protected 
characteristics: 

• Age: referring to a person within a particular age range or of a particular age. 

• Disability: referring to a person with a physical or mental impairment which has a substantial and 
long-term adverse effect on that person's ability to carry out normal day-to-day activities. 

• Race: referring to a group’s defined race, colour, and nationality (including citizenship) ethnic or 
national origins. 

• Gender: referring to Gender has the meaning usually given to it and refers to whether a person who 
identifies as male, female or transgender. 

• Religion or belief: in this context, religion carries the meaning typically given to it and belief 
includes religious and philosophical beliefs that do not lie within a religion, including lack of belief. 
Generally, a belief should affect your life choices or the way you live for it to be included in the 
definition. 

• Sexual orientation: referring to a person's sexual attraction whether that be towards the opposite 
sex, their own sex or to both sexes or no sex. 

• Gender reassignment: referring to the process of transitioning from one gender to another. For 
individuals within this group, the Act provides protection for transsexual people from discrimination 
and harassment in various areas, such as work or the provision of goods and services. 

• Pregnancy and maternity: referring to being pregnant or expecting a baby. Maternity refers to the 
period after the birth, and is linked to maternity leave in the employment context. In the non-work 
context, protection against maternity discrimination is for 26 weeks after giving birth, and this 
includes treating a woman unfavourably because she is breastfeeding. 

• Marriage and civil partnership (employment only): referring to employees who are married or in a 
civil partnership from discrimination at work. The Equality Act 2010 requires civil partners to be 
treated the same as married couples, within a wide range of legal matters. Single people are not 
protected under this. 
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It is the School’s duty to remove or diminish any disadvantages individuals might face because of their 
protected characteristics, and ensure that individuals are clear on how the law and Royal Greenwich’s 
Equality policy protects them. 
 
Our Principles 
In fulfilling the legal obligations cited above, we are guided by nine principles: 
Principle 1: All learners are of equal value. 
We see all learners and potential learners, and their parents and carers, as of equal value: 
• whether or not they are disabled 
• whatever their ethnicity, culture, national origin or national status 
• whatever their gender and gender identity 
• whatever their religious or non-religious affiliation or faith background 
• whatever their sexual identity. 
Principle 2: We recognise and respect difference. 
Treating people equally (Principle 1 above) does not necessarily involve treating them all the same. Our 
policies, procedures and activities must not discriminate but must nevertheless take account of differences 
of life-experience, outlook and background, and in the kinds of barrier and disadvantage which people may 
face, in relation to: 
• prejudices are recognised 
• gender, so that the different needs and experiences of girls and boys, and 
• women and men, are recognised 
• religion, belief or faith background 
• sexual identity. 
• Race and ethnicity 
Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging.  
We intend that our policies, procedures and activities should promote: 
• positive attitudes towards disabled people, good relations between disabled and non-disabled people, 
and an absence of harassment of disabled people 
• positive interaction, good relations and dialogue between groups and communities different from each 
other in terms of ethnicity, age, culture, religious affiliation, national origin or national status, and an 
absence of prejudice-related bullying and incidents 
• mutual respect and good relations between boys and girls, and women and men, and an absence of 
sexual and homophobic harassment. 
Principle 4: We observe good equalities practice in staff recruitment, retention and development 
We ensure that policies and procedures should benefit all employees and potential employees, for 
example in recruitment and promotion, and in continuing professional development: 
• whether or not they are disabled 
• whatever their ethnicity, culture, religious affiliation, age, national origin or national status 
• whatever their gender and sexual identity, and with full respect for legal rights relating to pregnancy and 
maternity. 
The school is required to supply the LA with employment data related to all groups employed. The school is 
committed to attracting and developing a workforce on a basis of merit. The recruitment process will be 
monitored to ensure that there is no bias based on the protected characteristics. No teaching and support 
staff posts are sex specific. Both men and women are encouraged to work with all age groups and each Key 
Stage. All staff have equal access to inservice training and posts of responsibility. 
 
Principle 5: We aim to reduce and remove inequalities and barriers that already exist 
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In addition to avoiding or minimising possible negative impacts of our policies, we take opportunities to 
maximise positive impacts by reducing and removing inequalities and barriers that may already exist 
between: 
• disabled and non-disabled people 
• people of different ethnic, cultural and religious backgrounds 
• girls and boys, women and men. 
• Age of different pupils 
Principle 6: We consult and involve widely 
People affected by a policy or activity should be consulted and involved in the design of new policies, and 
in the review of existing ones. We aim to consult and would involve as much as is practically possible in our 
setting: 
• disabled people as well as non-disabled 
• people from a range of ethnic, cultural and religious backgrounds 
• both women and men, and girls and boys. 
• gay people as well as straight. 
Principle 7: Society as a whole should benefit 
We intend that our policies and activities should benefit society as a whole, both locally and nationally, by 
fostering greater social cohesion, and greater participation in public life of: 
• disabled people as well as non-disabled 
• people of a wide range of ethnic, cultural and religious backgrounds 
• both women and men, girls and boys 
• gay people as well as straight.  
Principle 8: We base our practices on sound evidence 
We maintain quantitative and qualitative information about our progress towards greater equality by 
monitoring equality attendance at key events, involvement in school life and pupils’ attainment in relation 
to: 
• disability 
• ethnicity, religion and culture 
• gender. 
Principle 9: We directly tackle and challenge hate crime, harassment and bullying 
Each year we ensure that equality is integrated into our SDP, commissioning, management and delivery. 
This is undertaken by 

• creating an ethos in which all pupils and staff feel valued and secure; 

• building self-esteem and confidence in our pupils, so that they can then use these qualities to 
influence their own relationships with all others respecting their differences; 

• removing or minimising any barriers to learning, so that all pupils can achieve; 

• ensuring that our teaching takes into account the learning needs of all pupils 

• actively tackling discrimination and promoting equality and inclusion through our Prospectus, 
School Rules, newsletters to parents and displays of work; 

• making clear to our pupils what constitutes aggressive and prejudice related behaviour;  

• identifying clear procedures for dealing quickly with incidents of prejudice related behaviour; 

• making pupils and staff confident to challenge prejudice related behaviour. 
The school is opposed to all forms of prejudice:  

• prejudices around disability and special educational needs 

• prejudices around racism and xenophobia, including those that are 

• directed towards religious groups and communities, for example 

• antisemitism and Islamophobia, and those that are directed against 

• Travellers, migrants, refugees and people seeking asylum 

• prejudices reflecting sexism and homophobia. 
Incidents will be dealt with in a sensitive manner. The PSHCE curriculum will be used to help 
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promote a positive image of all members of society, with particular reference to the protected 
characteristics (age, disability, sex, gender reassignment, race, pregnancy and maternity, religion 
or belief, sexuality orientation). 
 
The school follows the LA Guidelines in dealing with prejudice related incidents as these are unacceptable 
in our schools. Any adult witnessing an incident or being informed about an incident must follow these 
agreed procedures: 

• stop the incident and comfort the person who is the victim; 
• if appropriate, reprimand the aggressor and inform the victim what action has been taken; 
• if the incident is witnessed by other pupils, tell them why it is wrong; 
• report the incident to the HOS / DSL and inform him/her of any action taken 
• inform the class teacher(s) of both the victim and the aggressor when the incident relates to 

a child in school 
• record what happened in the pupils’ incident book 
• inform both sets of parents, if appropriate. 
• All prejudice related incidents will be recorded and reported to the governing body by the 

HOS 
 

The curriculum 
We keep each curriculum review in order to ensure that teaching and learning reflect the principles set out 
above. 
Our environment reflects the school's commitment to a policy of equal opportunities for all. 
Displays reflect a positive image of the protected characteristics whenever possible. 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 
personal achievement. To do this, teaching and learning will: 

• ensure equality of access for all pupils and prepare them for life in a diverse society; 

• use materials that reflect a range of cultural backgrounds, without stereotyping; 

• promote attitudes and value that will challenge prejudice related behaviour; 

• provide opportunities for pupils to appreciate their own culture and celebrate the diversity 

• of other cultures; 

• provide educational visits and extra-curricular activities that reflect the diversity in our 

• society. 
Staff expectations are the same for all groups of pupils. Extra-curricular activities are open to all 
students who self-select by aptitude, ability and personal preference. 
 
Ethos and organisation 
We ensure the principles listed above apply to the full range of our policies and practices, 
including those that are concerned with: 
• pupils' progress, attainment and achievement 
• pupils' personal development, welfare and well-being 
• teaching styles and strategies 
• admissions and attendance 
• staff recruitment, retention and professional development 
• care, guidance and support 
• behaviour, discipline and exclusions 
• working in partnership with parents, carers and guardians 
• working with the wider community. 
 
The school building has been inspected for access and the plans have been accepted by the 
governing body. 
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Who is responsible for equality? 
Every member of staff, Governors, visitors and students within the Schools have a responsibility to 
promote respect, good relations and tackle inequality, both as collectives and as individuals: 
 
All staff are expected to: 

• promote an inclusive and collaborative ethos in their classroom and all aspects of service delivery 
and work towards the elimination of discrimination 

• deal with any prejudice-related incidents that may occur 

• report instances of discrimination to their manager at the earliest opportunity, so that appropriate 
action can be taken to remedy the situation. 

• plan and deliver curricula and lessons that reflect the principles in above 

• support pupils in their class for whom English is an additional language 

• keep up-to-date with equalities legislation relevant to their work. 

• ensure fairness towards colleagues, service users and other members of the community in carrying 
out their duties.  

 
Senior Leaders 
To ensure that all aspects of their services comply with the policy, all our Senior Leaders have a 
responsibility for eliminating discrimination and dealing promptly and appropriately with concerns and 
discrimination which have been reported to them, or which they have witnessed. 
Senior Leaders must promote awareness of this approach and for supporting learning and development 
opportunities to enable departments, services and business units and staff to support the implementation 
of this approach. 
Senior Leaders are responsible for developing and delivering on relevant equality objectives and in 
undertaking equality analysis as part of business planning. 
 
Contractors 
The Council requires that those who provide services on its behalf, or organisations which are funded by 
the Council, ensure that their service provision and employment practices are consistent with the policy 
and complaint with the General Duty as set out in the Equality Act 2010. 
 
The Governing Body 
The governing body is responsible for ensuring that the school complies with legislation, and that this 
policy and its related procedures and action plans are implemented. A member of the governing body has 
a watching brief regarding the implementation of this policy. The HOS is responsible for implementing the 
policy; for ensuring that all staff are aware of their responsibilities and are given appropriate training and 
support; and for taking appropriate action in any cases of unlawful discrimination. 
 
This policy is monitored by the governing body, and will be reviewed every 2 years. 

Confirmation the Equality Policy for staff in respect of Boxgrove and Kidbrooke Park Primary Schools has 

been discussed by the Governing Body 

Chair of Governors: .................................………………. Date: ..............................……. 

(Boxgrove Primary School) 

Chair of Governors: .................................………………. Date: ..............................……. 

(Kidbrooke Park Primary School) 

Executive Headteacher: ................................................. Date: ….............................…. 


